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Learning Outcomes

Programme Learning Outcome

University Educational Aims for TPg
Curricula

On successful completion of the programme,
students should:

To enable our
capabilities in:

students to develop their

1. Should be able to understand the historical,
political, economic and social contexts of
civil society and nonprofit organisations,
and their role in public governance;

2. Have acquired cutting edge knowledge in
nonprofit governance and strategic
leadership;

3. Should have possessed professional
knowledge and competencies for achieving
effective nonprofit leadership;

5. Should be able to integrate and synthesise
theoretical knowledge and professional
practice for problem-solving

1. Critical intellectual enquiry and acquiring
up-to-date knowledge and research skills in
a discipline / profession

3. Should have possessed professional
knowledge and competencies for achieving
effective nonprofit leadership;

4. Should be able to become reflective
leaders with the ability to critically
examine issues and problems of
nonprofit management and to generate
innovative solution; and

5. Should be able to integrate and
synthesise theoretical knowledge and
professional practice for
problem-solving

2. Application of knowledge and research
skills to practice or theoretical exploration,
demonstrating originality and creativity

1. Should be able to understand the historical,
political, economic and social contexts of
civil society and nonprofit organisations,
and their role in public governance;

2. Have acquired cutting edge knowledge in
nonprofit governance and strategic
leadership;

3. Should have possessed professional
knowledge and competencies for achieving
effective nonprofit leadership;

3. Tackling novel situations and ill-defined
problems




Programme Learning Outcome

University Educational Aims for TPg
Curricula

4. Should be able to become reflective leaders
with the ability to critically examine issues
and problems of nonprofit management and
to generate innovative solution; and

5. Should be able to integrate and synthesise
theoretical knowledge and professional
practice for problem-solving

3. Should have possessed professional
knowledge and competencies for achieving
effective nonprofit leadership;

4. Should be able to become reflective
leaders with the ability to critically
examine issues and problems of
nonprofit management and to generate
innovative solution; and

5. Should be able to integrate and
synthesise theoretical knowledge and
professional practice for
problem-solving

4. Collaboration and communication  of
disciplinary knowledge to specialists and the
general public

3. Should have possessed professional
knowledge and competencies for achieving
effective nonprofit leadership;

4. Should be able to become reflective
leaders with the ability to critically
examine issues and problems of
nonprofit management and to generate
innovative solution; and

5. Should be able to integrate and
synthesise theoretical knowledge and
professional practice for
problem-solving

5. Awareness of and adherence to personal and
professional ethics

3. Should have possessed professional
knowledge and competencies for achieving
effective nonprofit leadership;

4. Should be able to become reflective
leaders with the ability to critically
examine issues and problems of
nonprofit management and to generate
innovative solution; and

6. Enhancement of leadership and advocacy
skills in a profession




